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KENNETH B, HOYT

Associate Commissioner for Career
Education, United Stares Office of
Education, Washingron, DC, :

#hat is career education?
%  In a generic sense, career

* . education consists of all the activi-

ties and experiences through which
individuals prepare themselves for
and engage in work—paid or un-
paid—during their lives. As a re-
sponse to a call for educational re-
form, career education seeks to

,make preparation for work. bmh a
prominent and a pgrmanept goal

of American education at ‘all lev-
els. By doing'so, it hopes to make
work—paid or unpaid—possible,
meaningful, and satlsfymg for each
individual.

How does career education dif-
fer from vocational eéducation?

1. Career education includes ca-
reer awareness, exploration, deci-
sion making, preparation, entry,
and advanccment Vocatmnal ed-
campgﬂents-—career préparation—
as its main, thrust. - '\

2. Career gducauqn \s for all
perscms, whereas vocational educa-
tion, as’it now exists, ccnéentrates
pﬁmanly on people seeking voca-
tional-technical educatlgn below
the baccalaureate degree level,

3. Career educanan gmphamzes
bc;th paid and unpald work in the
hves of individuals,” whereas voca-

\;mnal education Emphaglzcs prepa

.aration for wm‘k in the wcrid of

pald employmgnt

Why was the ]aunchixi;g' éi careeif‘

NEA JOURMNAL

of these.

First, for the last several years,
people have been demanding that
the formal educational system
change in ways that will enable
students, when they leave the edu-
cational system, to.be more suc-
cessful in finding and engaging in
satisfying, worthwhile work. Sec-
ond, the meaningfuiness of work

in thg life- stylf;s gﬁf Amencans is

sequences for pmductzvnty,

What are the characteristics of
a good career educnﬁﬂn program?

First, the program involves
all students' at all educatiaﬁal
.:eﬂec:t what is kr!c:wn about ::a:c:c,r
development. Third, it is collabora-
tive, both in terms of relationships
existing within the educationa! sys-
tem and in terms of relationships
involving the educational “systém
and all other phases of business
and society. Finally, ‘it is learner-
centered in "goals, basic method-
ology, and evaluation.

Should féreér’“’%eﬂiiéatian be
taught as a separate subject?-
‘No. It should be viewed as an

-additional way of motivating stu- -

dents to learn and as an alterna-
tive classroom methadalagy for
teacher use.. :

ls career eﬂucﬂtmn necegsﬂry at
the elementary level? '
Yes. Work values as part of

one’s -personal value system.can-
not be ignored. during the ele-
. mentary school years. To ignore

the teaching of good work habits
until secondary school would be
disastrous for many students. Real-

3




=

izing the crucial importance of
basic academic skills in the world
of work should motivate elemen-
tary school students to lEEFﬂ such-

» basic skills better

Is career education just en ap-
proach to a good teachmg tecke
nique?

No. As. an' ingredient _in the

- teaching-learning - process,. a good .

teaching technique represents only
one component of a comprehen-
sive career education program. To
emphasize the use of career edu-

' cation only as a teaching tech-
~ nique is to disregard its collabora-

tive nature. When education as

. preparation for work truly becomes

a prominent and a permanent
goal of all American Eduaatmn
the term career education-can be
dropped. 1 believe ' that day is

years away. \

Whast about the arts and human-
ities in carcer education?

They are crucially important
'for two reasons. First, they are, for
many persons, a part cf the world
of paid emplaymem and so must
be included as career options for
students. Second, the dehumaniz-
ing nature of many jobs in today’s
world of paid empioyment makes
it vital that persons be able to use
the arts'and humanities’ for some
of the work they choose to do in
thF‘ll‘ leisure time. : '

How can teachers get ca}egg‘%\
education started in their school? -
Getting started involves (a) .

clear knowledge of the subject
matter .they are trying to teach,
{b) a list of basie career education
concepts from which .they can
select, (c)- knowledge of available
commumnity resources, and (d) in-
genuity and creativity. When teach-
ers are armed with these things,
career education offers them @
means of using their. abilities in
ways that help students learn ‘more

. through utilizing a variety of re-
+ - sources in addition to thé usual

é
I

textbook and cutriculum- guide.
Of course, it is better if the
‘entire school is involved in the
' career education effort, But if in-
. dividual ‘teachers wait for that to .
“happen, they may never begin.

"Is career educaﬁnn jnst anelherl
educational fad?

No. The call for career edm:a-”

tion, which has come from parents, .
students, and’ \the general public, -
will not go aw'ay until it has been

‘answered, - Since educators were
not . the ones whg _
they cannot makg D a eX-
“cept through asthns rzspondmg to ~

the call. R o

Is career edgmlkoa grmving"
Yes. Appfamma ely 5,000 of
the 17,000 school” l\strlcts in thg
United States have ‘begun some
career education activities. -
- That seems to me tod represent
fantastm growth when one ‘con-
siders - that (a) the term’ career
education wasn't coined until a
little over three years ago; (b) only
about 250 federal\ly funded career
“education programs have existed
in"local school districts; and (c)
no federal carser education law
existed prior to 1974 and, even
now, no specific career gducatmn
fuads have been avax\lable fmm
USOE.
In my cpmmn, one of career
education’s” current problems is
that because it has grown too fast
- the quantity of our efforts has far
exc::eded\the;r quahty

“What a‘bmﬂ !he costs of career
education to the school? Where will
the money come from? -

Over 90 percent of the costs of
education m*alve either buildings
and ‘equipment or . staff  salaries,

. Since, in career’ educatmn, we Aare

. asking for neither new buildings
. nor greatly increased staff person- -
nel,“we aren't: -anticipating the need .
 for large amounts of i money. I hope '
ithe costs of career education will

" continue to come méstly from lccal

o
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and state funds, not fmm federal

. .Y such a prngmm is lanneheﬂ,
won't classroom teachers necd in-
service education? _

~ In-service education represents,’
in my opinion, the largest single
cost required for effective career
education. My /feeling is that all
teachers 5h§uld be :xpased to ini--

educatmn tf:l acquamt them w:th
its basic nature, goals, and meth-
Dd(ﬂ.ﬂgy .The most important kind
of in-service education comes when
teachers try to infuse career edu-
cation in the teaching-learning
process. Only teachers who volun-
teer to undergo this form' of in--
service education shtmld be in-
volved. :

. ture of career education? ' . :
Its future depends first, and fore-

What about prservice edr*a—
tion?

It will be essential to the long-
run success of career: education.
Michigan, Louisiana, Washmgmn
and Arizona have made good ini-
tiai efforts to infuse career educa-.
tion into preservice teacher educa-
tion programs. To me, important
as preservice education is to career
education, it represents a lower pri-
Qnty than m—sefvme educantm at

Idea]!y, preserwce and in-service-
career education should be going
on simultaneously. We must real-
- ize, however, that the primary ex-
“pertise in career education is now
" in our local schools, not in teacher-
education institutions. Teacher ed-
. ucators have much to learn from

leading career education practition-
.disappear in a relatively few years,

" The key to the future of career -

ers if they are to infuse career edu-
cation concepts into . preservice
teacher education programs. Many
teacher educators’ are beginning to
do so now.

How de} m‘udenls, teachers, and
the public rem:t to career educa-
tion? :

Reactions seem to be positive
. and enthusiastic. For example, in
Ammdes Taward Career Ed:lca=~-

tion, published by Policy Studies in -

Education, New York City, 73 per-
cent of the parents-surveyed agreed
that students should be told about
jobs and job requirements during

the study of every subject in every:
-grade. And in the fifth Gallup Poll

of Public Attitudes: Toward Edu-

_cation, 90 pem:nt of those pall@d
said public schools should give

more emphasis to a study of trades,

professions, and businesses to help .

students decide on their careers.

a career education approach has

—Many teachers tell me that using"

made teaching exciting and mean-

ingful for them. Y have also heard ~
- favorable comments from hundreds

of equally enthusiastic students.

What do you forssee s the fu-

most, on how eﬁectweiy it is ﬂﬁw ’

implemented. -
It will continue to grow -and

' flourish for. many years if we can:

{a) kegp its focus on education as

preparation for work, (b) continue
" to emphasize -its collaborative na-

ture, (c) mamtam an- adsquate
level of funding, (d) recagng
that we can all be involved in the

action, (e). concentrate on how -

much help students receive. rather
than on who received.the credit for
helping, and (f) devote conscien-

. tious efforts toward _evaluating the

effectiveness of - career :ducauan»

. for all persons at all levels of edu-

cation in all kmds of educatmnal
settings. #

If we fail ir any of these tasks
career education-could and should

education is the teacher, for the

classroom is where all. of these
things. either come mgether or fall
apart, D

‘For information on specific career

education programs, Iwrit; to Dr. Ksan-
neth B. Hoyt,” Assuciste Commissioner

for Care‘er Edu;‘ghgn. U.S. Dfﬁee of .
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"1 TAUGHT -THEM ALL"

By Naomi John ihite
Stillwater High School

i Stillwater, Dk]ahnma
/ : .

I have taught 1n h1gh schanl fnr 10. years. During that time I-
have given assignments, among nthers tn a murderer. an evangeiist a
. pugi]1st a th1ef and an imbeg1le. B ii~ L > ja: | o _ o
| The murderer was a quiet boy. who sat on the frnnt seat and re-
garded me with pale blue éyes, the evangeTist eas11y “the most nunu]ar

" boy 1n the schnnl had the Tead in the junior n]ay, thxipu911ist 1nunged .

by the window and let 1nose at’ intervals. a “aucnus Taugh ‘that startTed 'av"%v %%aﬁﬁ;

"1even the geraniums; the thief was a gay-hearted Lntharin with a snng ;

on his lips; and the imbeci1e a snft—eyed 1ittle anima1 5eeking the

— o

shadows. : o S T Sy : f'
The murderer awa1ts death. 1n the state penitentiary, the étnngé}isg

has 1ain a year now in the V111age-churchyard' the pug11ist lost an eye. _I;~;;

in a brawl in Hong Kong; the thief, by standing on tiptne, can see the ) ; 5

_ w1ndaws of my room frnm the cgunty 3ai1, and thgﬁnnce g;%%%e-eyed 11tt1e ':A \

nnrnn beats his head against a padded wa11 in the state asy1um o

‘ 11 of these pupi]s once sat in my room, sat and 1nnked at me I
grave?& across wnrn brnwn desks I must have been=a great he]p to these

pupils--I taught them the rhyming scheme of the Elizabethan sonnet and

how to diagram-a complex séntEnce;'
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. "CAREER EDUCATION - WHERE i ARE wg-eexvrge?"f

The ceneepts ef career deveTepment edueetien ere net HEH; they heve .

i%%fw4ﬂwv-been with men fer eenturies. sincereiy he11eve ‘that 1t mey now: he de—

5ilscr1bed as a ceneept HﬁDSE t!me has final!y arrived. e ' A
"As yeu know the basi: fueas, techniques, end eeneepts fur eareer deﬁ'.

ve]epment are besed on eecupatinnai ewa;eness and experiences fused with

"'aeademic principles, applied with self disenvery threugh the meanjngfu] 1n-f€"‘.

| :V91vement of all educational components, the fEM11y. seciety. and: the wer1d, L

- of work. Fer mest of you this 15 en old, stery. but as I travei abeut my
- state, Eeergie, and other states, I find eampenents ef eereer eduention that
 seem' exce]1ent--but cen the prnb1em 1 find is that I have yet tﬂ see a enm—-
"piete eomprehensive mede1 in any one seheei system , A %
During this presentetinn, I would Iike to present to yeu seme ef the
cbservatiens eur fier eonsu]tants (Dr. Jehn Scett and Mr. Ed Hoode]?) and I
have Qbserved during the pest three to fbur years as we heve struggied tc exﬁ L
1} o piere, teach, and 1mp1ement several of the mest preva1ent eempenents or segﬁ -;3'1
~-ments nf a cemprehensive eereee edueatfen medeT ' ‘ _:iw_
To. cover this vast topic, I heve selected six majer 1tems end w111 re- ' 59
view eaeh in turn. e -
; Myths and Merits of Career Education L e o
. A Spark-for the: Disadvanteged - CVAE S e S
Interlocking: ... cﬂrreiatien s OF Interdiseip]inaty a;ca11 It Hhet :
You Will--It Works =~ - i . .
The Generation:Gap in Teacher . Educatian _?»=“

" Resource. (one axample), - Senior Citizens Benefit Caeeer Edueetien
afThinking of. Bringiﬂg Career Edueatien to Yaur Schﬁnl System? : i

#

mmh'MMH
»

MYTHS AND MERITS DF CAREER EBUCATIDN

the ceuntﬁy. Teechers, seheel edministraters, sehee] beerd members. and parents;,

.

- e : A ) |

il




are fseed with msny questions and few ready answers, How does a scheei system
choose the right eempeneuts to begin career education? ,

Cereer education ean make a vest difference in the curr1eu1um of this

; natien s average schuu1 system This reIetive1y new emphasls on- our educa- ;j -

re]evanee for instruction. Yet many schue? systems ere slow to acsept the
“bas1e cencepts becsuse of mxs1nfermat1en or the lack of expertise on the part
deve?epment pregran
- Academ1e teachers continue to teeeh as-they=uete taught'iu eutiegei Vo-
':cat1enai 1nstrueters have reservations because ef funding procedures and the
possible” threat tc the1r own pregrams. Change or evu]utien is sicw in ang
‘estab1ishment gevernment or. bus1ness, but change in edueatien may be regarded
as reve?utjen, A o ’
Career education is based on the infusion of career deveiepmeut objec-
tives into eempfehens%ve eempenents*for school based pregrams: The purpose
of this red1rect1un is tb eequaTnt students with a w1de veriety of career lf | -
eppertun1t1es through many of their school exper1enees and activities. In ads |
dition the eumpenents deal with fam11y, ccmmun1ty, and se]f deveiepment. The
idea is to utilize all sspects of the home, the eemmunity, and the work en-
, v1renment,1n making 1ife~realrandrmeaningfuirte the-studentrv-Thisfinfusieu—'1 I
must 1nsure every student an edueat1en whieh 1ntegretes ecadem1e ski115, social |

deveTupment and geb preparat1un se that after high schen? his upt1ons are upen

o fer entering the 1aber market in a preduet1ve career The student's uptiens

wii] include cont1nuing educet1en 1n a pest seeundary sehuol or ce]?ege It=

must prev1de students with a cent1nu1ng swareness ef edueatiene] che1ces fer

. career planning, wh1ch permits ene to beeome fulfilled, preductive, and .a : : ﬁrzt;
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centributing citizen. Extensive guidance and eeuneeling aetivities heip the ”

ﬂ“fstudent deveiop se]f awerenese effective work attitudes and se1f eenfidence

' whieh are matched with persanai 1nterest, aptitudee, and abilitiee to rea]is-

tieaiiy Fuse patential careers.. Suecessfui placement 1nto any entry 1evel

" job or further education is one of the ultimate ‘goals for every etudent en-. .

rolted in a eareer!edueatinn pregrem
' Gamnunity Teaders question change and the cost of imp1ementing career o
edueatiaﬁg Do intelligent school. baards, then, samp1e and test eevera1 com- ;iz
*‘penents QF career edueatinn befere making deeisiuns un thie 1mpertant ex- o ;i
'penditure? Dn they need additinna1 experimentatinn? HD.i Variaus cempenents P
of career education are scattered over ali parts ef the United States Cami .
' 'p1ete pregrams of eareer educetion are aimest ncn-ex1stent, therefereiqeggeoi’-l
_systems may etill be<huy1ng a pigiin-the-pake, based en wrnng 1nfonmatien, ;
persana1 biae, or the high preeeure taetics nf eunsultants and cnmmereial ed-;

 ‘ueetiona1 suppiy firms

"thr1. Career edueatien H111 enst more than the seheoi eystem ean nffard.

Not likely. Existing’ career edueation eitee in severa . tgtes have been
e In operation, in some cases, for as: long as four or five years. These .
N ‘states have experimented and tested many. procedures, materials, .and ether
'  instructional aids; therefore, the wheel need:not be invented again. . - -
S Components and implementation at the elementary level.cost almost nething. .
et Short-term-summer-retraining-of-teachers-1s—the-only-bas efcost;;——j—
e . 'materfals raise the cost in the middle schools.. High schools, to be
“truly effective, will need the most in terms of visual aids,. equipment. _
.and re13ted aids. The high school needs to’ 1negrpnrete=varied models ﬂf
occupational 'skill training, and this is. expensive;‘ he occupational =
cluster approach can reduce this cost. "Good pre-planning: and the hiring '
of a competent career-oriented administrator ‘at least one year before im-
plementation. will save time, cut .cost, and wasted energy. Trips of board
... .- . members, teachers, and administrators to existing successfyl career edu-
"~ cation school sites will help along.with hiring consultants from "success-"
-~ .proven" state depertments and universities 1nvoived in career deve1opment
xprujeete., o e - -

ﬂxth 2. Career edueetien 15 reaiiy vaeatiuna] edueatien renamed

f'_ﬁ"35 |
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- Not true. ‘Career education is for all students; vocational education -
~1s _tor some students, Many vocational educators are threatened by . -
’feﬁ?eeffeducatggé because they refuse or are reluctant to understand—— . -
what: career edication really is. They are unhappy-about existing =~ . . =7
funding reallocations. Their approach has been directed toward small - -~
‘specialized classes while career education is-all encompassing. One
~_error made by some local systems 1s to upgrade or hire a vocational '
- instructor to administrer career education. The expertise needed for =~ -
administration 1s a real grasp of the career education concepts and "/
components - interwoven with sound personriel and money management skills,
- The -leadership for career development programs need not. come from the . .
- ranks of existing vocational education. Vocational. education :does need - o
- to play an éxcegdingjygimpﬂrtant_ra1e'ifrcareér;édugatipngjs_ta;bg;;:;4 B
- .successful. “Their contributions 1ie in occupational skill instruction, L
chupatibﬁai,jnfﬁrmatian,,cafeerfguidance,?;cﬂ*eratiyg techniques,.
~ community contacts, and their proven accomplishments with individualized
instruction, youth clubs, training plans, and on-the-job supervision .

g-: . .. development.,

== ..

- Myth 3. Career education is really not new; good teachers have been fus-

. 1ng career ‘guidance and information into their disciplines for years.

Partly True. - Competent instructors, interested in their students' futures -
have been relating to jobs and life in-all their instruction, but this has
been uncoordinated for the most part with the rest of the school, the -
family, and--the community.- Career education strives to expand this
-creativity to all other teachers, counselors, and administrators. " The. . .
curriculum, if correctiy structured, will be a sequence of career develop- .
ment components. One sample model includes: . career awareness in the K-6 -
"years;.career exploration and expériences including self evaluation in
_grades /-8; grades 9-10 includes indepth exploration and training in -
selected occupational clusters; and grades 11-12 incorporates intensive.
preparation in a selected occupational cluster. -The key here seems ‘to be
putting all the pieces.(components) together so that 1t makes sense for
both teachers and students. " . o L

Myth 4. ATl of the career éducation components are too difficult to _
handle, adninister, and implement. = . _ o

.False. Good, sound planning by competent administrators will solve most "
problems.- Leadership should be completely committed and trained to
- develop a realistic management model before implementation. This model ‘
-~should include all components desired the first. year. . In the beginning, oo
funds, time, and personnel may dictate: a. school system's first model. - '
Example: (a) career awareness for grades K-3; (b) hands-on experiences -
in grade 10, mini-prevocational programs at-the '9th.and 10th grades;: (c)
. the addition of a program designed for potential dropouts; (d) one more.
" vocational program in the 11th grade; -(e) writing a proposal for addi-
tional funds; (f) a new .co-op program for -the high school; (g) a place-
-ment office for graduates. and dropouts; and (h) a contract with & college
to train séhool personnel for career education componeénts during the
- summer months. C. ‘ » T ST

ﬁgﬁhfs;' Ogr's:hooi_béard;andﬂbuSiﬁeés community would never agree to -




- teacher educators aided by classroom teachers who have been involved

. or adult enrolied in your educational program.

1S
- \\

M

ion that mc
‘The reception from boards of education an

| . accépficaréEr.edﬁcatign, ’

Absoiutely Not True. Experience has taught state departments of edu- B
cat most community leaders are demanding career education. . . . -

€ ) : and the community has been
tremendous. - Truthful leadership.and a complete understanding of -
tareer,deveiament_priﬁeiples will squelch this_myth. o

th 6. Career education will demand complete curriculum revision.

True. For the most part any meéningfﬁi change will éﬁ1§ come through

curriculum revision. If curriculums are valid they require constant

 ‘revision; therefore, career awareness and occupational skills are

easy to insert. Career education should not be taught in a separate
- class, nor should special days or periods be set aside for career

~instruction. It must become a regular part of each discipline's -
~ content and instruction, ' IR RIS

~True. This is a simple. approach. but most career education leaders. feel -
. this is only a partial commitment. Fusion of Jjob information.is good,
- and fusion .or correlation of academic knowledge to occupations {s even . .
- more complete. The most comprehensive approach .is interlocking. This
- interdisciplinary method involves the unitihg of-academic, vocational,
- technical, social, political, artistic areas, and all the rest, for all
students. Instructional creativity is needed and completé cooperation -

L prgjests;;and;QTass,aetiyitiES‘afténAcome,ffﬂm.thefciaSsrqqm~teacher5y*‘
”‘_theyfhaveth21ped:to:de$1gnf:—fz—»~—~r* e

Hsz 93 Céreéé;educatian.ig_fﬂr!dfépbuts and the sﬁaﬁfiearnerég,f

- of operation. Career education is not designed for any one group of -

\

~Myth'8, -The teaching.guides, software; and éduipmént iﬁ!i'maké':a;eér

“Myth 10. Moving to, career education vill cause wide spread teacher re-
training and ‘recertification, : o E ‘

M th;zf; Career education can be incorporated intb‘thgiexistingi
curriculum by adding or fusing to the existing disciplines,

tion too expensive for our system, , o
False. The best>teaéh3r gu%des; audio Viéuai-aids.,stud&nt-centered:
themselves.  Small workshops, curriculum institutes led by ' competent

with career education, appears to be one sound approach to curriculum =

development. Teachers are quick to try materials and activities which - .

L

False. Career education concepts and procedures are just as sound for -
the college bound. Medicine, -l1aw, and education can be brought to the
students as readily as building construction, practical.nursing, and -
eiectffca1,technolpgy-x Grouping and.block instruction séem to be keys

to successful dropout preygntién=programsfespecialiy_in‘the,firs;~yean§

students. ”App]ied-cgyreetly-it should reach every child, adéiescent‘

2 . . . . ' W
Y " . o . . _ ~
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False. Four to six weeks of summer training will prepare most teachers
for implementation the following year. Intensive follow-up by teacher

- educators, state staff consultants, and local administrators will in- :
sure success. State certification requirements are slow to change in

‘most.states and-should not-present-a-road blocki—— ~— -~

Myth 11. New teachers graduating from colleges and universitiec are
prepared to teach with career education competencies.

- ' - False. Very few teacher education programs are incorporating the con- . v
: T cepts, procedures, and content revisiqps needed. Pressures need to = -
. be applied to a1l teacher preparation /institutions By local school systems
and state department personnel. Many/teachers are prepared in the most A
traditional manner. Many college professors; like their counterparts ° ~
in the public schools, have never worked in business, or -industry;. there-
‘fore, they find great difficulty in relating to the real world of work.

Myth 12. Career education should bé taught and administered by the .
gﬁi,ahcé’caunseicrs._ ' o o : : i

today. Their contribution 1ies in personal counseling, student self
understanding, processing éareer[iﬁformationliiteraturg, operating job
placement centers, and assisting classroom teachers with contacts for
field trips and guests for classroom activities from business, govern-
ment,- industry, and'ccmmunity;/;x '

"_No. Again, most lack knowledge of the real vorking world as it exists

1 13.  Career education can solve some of society's i1ls through.

sting educational processes. ' . '

Maybe., If the-s;hao]s,are‘p#épared to utilize the entire community and

the community, in turn, is honestly committed to workitig with the

school. Family involvement, cooperative agreements with business and
industry, and a meaningful exchange between teachers.and the rezl

world is-just the beginning. These techniques and lines of communi-

cation ‘are extremely difficult to establish because both camps have
reservations and believe they know all about the other. Career educa- .
tion is attempting to remove much of the educational .process from the ’

walls surrounding what we know as school and placing this process with-

in the home, work world and community. ' : »

Myth 14. . Career education is just another "hot item"; it will be done
n five years. K : R T ~ - o

.« Possible. TheiU. S. Office of Education has placed a high priority
and considerable funds behind this effort. Several--states have -already
made_career. education a common term and are moving to-establish career
development components in.all schools. At the present time much of
‘the funds supporting career education comes from vocational education,
and this fact does not represent the across-the-board foundation needed.
Some programs in existence are not up-to-par; they appear to be voca- _

- . tional programs "warmed over". )




ﬁcurracu]ums and pragname for the students that were not headed fer ee]Tege

" four facters

He9.8

-In summary, the message is ... stay loose and move with purpose. Speed

~can cause misunderstanding and 111 will. Examine -and establish only those

campunents ar parts which have eummitment from the administration and

-teaehers. Réa11ze success and then move to 1mp1ement more campenents. Abnve

all, deve1ep a comprehensive management made1 tra1n the 1nstruet€ana1 staff

~ to be involved and plan For 1ntens1ve fei]ew-up with time set aside far 1dea o

exchange sessions. Demand answers frem state department cnnsu]tants and from .

teaeher educatare. Seek realistic funding eaurces and budget carefully for

each eampenent Fina]1y, pTan an effeet1ve system to eva1uate -the progrese

-

and. suecess ef teachers and etudents.:

A SPARK FDR THE DISADVANTAGED - CDDPERATIVE EDUCATION

Coaperative edueatiun programs have been around a 1ang time -Qi%adaf

vantaged students have been ardund 1enger Vecatiena? eduaatien‘has ‘used the

cooperative method uf 1nstructien euccesefu11y for. ever f1fty years, As

- vocational educatars faught to receive respeetabi11ty in this nat1an s edu—

cational process, some abanduned the d1sadvantaged student and designed tdf;'“-nm;;

but held euccesstu1 potential beeauee -the eriteria for acceptance was based_

on at least an. 11th grade academic 1eve1 beyond the age mest students drop

out of e:hed1. These two factors guaranteed motivated students headed for

- graduatian'and a job.. No one- can dispute the value or proven-success of -

eaaperative programs, yet some educaters Feel these students wau1d be sue- ‘
cesstu] with or w1theut the cooperative pragnam, ) \

Nhat are the key factors necessary fur the success of a coaperative

pragram designed to serve the d1sadvantaged student? Senaa1 adm1n1stratars,_v

‘xstate department euneuitants and teacher educatare jdentify the fa1lew1ng




%
T

1. A.committed school administration - Each school operating a

. cooperative program needs the full cooperation and support- .
-of the principal, or other administrative head, to insure a
complete program with all components in operation,

2. A well trained teacher-coordinator - All cooperative program
cédrf1natar§'need”5peéiaﬂ’zé’~tﬁainingEte become competent
in each of the following responsibilities: (a) instruction,
(b) coordination, (c) guidance, (d) operation’and:administra-
tion, and (e) -public relations. - = : - ,

o k;ﬁﬂ_ .
<

S

3. Flexibility with Grouping or Blockin -. 'Experience has proven
that students with severe disadvantages progress with more
i . success when blocked for units of instruction. Instructors .
| seem to feel more individual attention can be given when
~  students are grouped.” ‘Some school systems believe that ' -
segregation by sex adds to program effectiveness.
4. A Creative Team of Teachers - With the coordirator serving as _
- team Teader, the principal will appoint a team of academic and T o
vocational teachers, committed to ‘the program, to serve their ) -
.. 'stucents  chrough an interlocking or interdisciplinary approach.
*Zaca team can effectively serve 40-60 students. . A.model six- ',
. memberteam-would include instructors. from-English, math, science,
fndusirial arts, home‘écanamiCS-and;the cooperative coordinator.

With these four ingredients a §¢hp§1:systém can begin- to operate with

specific objectives and intent. D
As the‘pﬁég%am is pianned,-EStah1fshed,‘and begins té grow, the cégr&ie »

‘”ﬁétcf'angitgam/peéd to be aware of selected criteria ﬁh1ch-wiif.h;c§e to be :

the{Faundaf?ar'fnr'caﬁtiﬁuedwsucce35 and Qperatiéﬁ. The_schématic'diagram

Vﬁﬁgsents eacii f these factors. | v '

N Years of ﬁxperiencé wifh caapérétivg prégréms hévé giVen;educq;Qrs cefé S =

tain eriterfa inich seem to be necessary for success atﬂtﬁe é;mﬁjéity 1ev§11 - |

ThE'cdardinatar must bééﬂhe a part df the community with sfrﬂng,supgﬁrtzfraﬁ -

; :_1o§a!?bﬁsiness and-fndﬁstryi- Career_;du;aticn concepts étréss the ﬁeéd,fﬁri .

s if awq}ené§s»andmtamjlg;inxnlxemen; with a realistic'appraach_tnvthe*rééT'* - 1\;

wor 4 of work. Cocpératﬁve caardinaﬁoﬁs'thrﬁugﬁfthe-YEaré have ﬁuijt_thei? , "i';!af

pruurams on these péinc%pies? In fact, many feel that cooperative programs

2%~ -
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were the real forerunners of career education., As the diagram indicates,

all uf thé technigues and processes used successfuTTj through - the years are
vita? to the establishment of a coaperat1ve prngram for the disadvanta 925
student.:

The major cantrfbutian'Framxcaréer educaticn p1aces a new Emphasis on

Fam11y involvement, the 1nter1ock1ng approach whereby acadEmTC and vccatiﬂnai

.teachers wark together as a team present1ng subject matter contént, joining

together d1sc1pl1nes;" 7
1  A§;1nterd1sc1p11naﬁy tean can bring the real wérid'af businessxtg the

student and at the same time show life as it really exists in our free demo- -

\

' cfatic'sacietyr A competent caord1natur, a Ereative team GF 1nstructnrs, a

committed adm1n1strat1an Wwith flex1ble graup1ng can present the school w1th
a v1ab1e taal ready to stap the potént1a] drapcut and challenge the turned-

off student w1th a total educat1an§1 cnncept that is real, current;énd rele-

‘vant because all the. ;ompanents are sound and Funct1en1nq with purpnse. Fl;, ga

Americans have been noted Far trying new th1ngs because they didn't

"

knew they wauldn t wgrk But the whn1e 1nterlock1ng sequence of Amer1caz o
ard

‘prggress and 1nvent1on was based on a w1111ngness to try the new and dis
fthe n1d Interlack1ng academ1c sub3e¢t matter with accupatianal awareness -

; 'and sk11]5 just makes gand sense. This same appraach may be used in the '1970's

to mnve career educat1cn in Amer1ca§

7 ' R . : e
\ :
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FALLOUT SHELTER EXERCISE |
Module No. 4 ' I Correlation: éSdtiei“StddieS“
1. GOAL: L RUTEE | /"
3 After teaehers have directed 1earn1ng eetiv1t1es in/this and dther
units, the student should be able to: i /o
\. A, Value all forms of work in tenms ef its contribution te )
' the we]fare of the individual and society. |
I1. FERFDRMANCE DBJECTIVE ' . ” { A
O |
N - After the teacher has d1PEEtEd the learning activities indieeted in
‘ - this module, the student should be able to:. _q'._!
, \A- Diseues the reasons why jdbs exist and their impertenee
111, TEACHER PREPARATION: s i
A. Teacher Notes I B
~Occupations are ereeted out of a nead for the servite.
More importance should not:be-attached toc one or the ‘other
job. The skills needed ere dependent upen the task whieh
is to be performed. _
B. Materials and Equigment _* . o L. .
- 1. Scissors. - . L - ' S :
2. .Felt Tip Pen’
» ‘ 3. 3 x5 Cards
:eftvt;jLEARN;Ne ACTIVITIES: |
A. Fifteen different eetupetidns are requested .and there is only ,
- room for sixin the taiiout shelter. HWho might best build.a = -
new society? . =
1. Sanitary Engineer 6.  Dentist 1. Nurse : '
- 2, Clergyman 7. Educator ~ 12. Lawyer
3. Farmer - . 8, Electrician 13. Forester
4. -Physician © 9. -Psychologist - 14.. Mechanic
~ 5. Carpenter - - 10." Nutritionist - 15. " __ o
V. EVALUATION: s | f N
o ﬁ The teacher Wiii evaluate the student threugh diecu551nn as td what C
R ~rthey have ‘learned about the worth and dignity of wenk : v
oL Rﬁsdunces o e i R
ig | A. Books. ’ F - SRR S
. - TTU Utopia, T. Penguin, washingtdn Squere Prees, 118 NQFthh1 T e
R namptdn Avenue, wesmngtun, b. C. 27154, - T

e o W o




re1at1dn dr interldckjng

inter]ack1ng 15 beaut1fu1

I

the estab1ishment df interd1se1p11nary eaneer deverpment prdcesses and eencepte

at bdth the 3un1dr h1gh and een1dr h1gh eehan] ]eve]e.u within three years,

disadvantaged by their

ldca1 echdol systems. In the

junidr high 45 ED students are bidcked (see Figure f

at1 nd hridge the gap fram aeademie thedries tof

Jhl-—f

:;fT) td prav1de cancrete si

“j?ajeets and hands-an exper1encea. Many students are tdd ydung td werk

"711 ddperat1ve tra1n1ng exper1enees dff-eamnue therefare, dn eampus tra1ning

s1tes are prov1ded by the sehdd1 Examp1es dF anacampus sites 1ncTude the AJH L

‘viltlibrary, schdd] bdakstdre cafeter1a, and gxm Student trainee;$are p]aced by a

:i;eedrd1natdr and supenv1sed by a teacher 1n JQbS as tutdrs ‘to e]ementary students,;'“

'.'-teaehene aides, and dffice ass1etants_ -'_;v, *'{Ff=d;jf*lx"'

- : ]Career Edueat1dn DFF1ee df Edueat1dn u. S Department ef Hea1th Educat1dn,v.
L and Ne]fare, DHEH Pub. No. (OE)72-39, U. S, deernment Printing foiee, wash D.C.
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: intarchangaably Simp]y stated thay meang;g

It maans jdining asadémis materia] with vpcatipnai skiiis but it maans evan '

iﬁ ffcatipns do thay have fpr career aducatidn? m;paﬁtenmstaregbeginning thbErySEd A:“‘

'ting~it-aiiltpgatherﬁvtar tha K

students sp that facts, kndwladga, and di plina (sub;sct m%tter) maka sansa.

T :'mpra_- It means matbfgdinsd with spiance tp axpiain a physi;al raactipn .or |

:axperiment it. mgéns inning Eng}géh with musis and industr_a] arts tp bring

a musicai prdduétipn td 11fa, and it maans bringing tpgathsr tha appropriate
subgapts, fron ali sactidns pf the sahopi the cpmmunity. the famiiy, and tha'A

world of wprk so that tha aducatidnai prpcass will becpme naa]istic and maan-

|

- ingfui fdr sach student f Lo . /

It s a rewarding’axpariensa td dbsarve an aducatidnaliy disadvantaged

s,,g_i

.and aimpst iilitarata studant assisting a saadnd or third gradan w1th'a

rsading assignmsnt. Bdth student and tutpr ara mdtivated.! Tha aider studant )

T arts. 1

S o

fprapticas 1png and hard befpra Facing his pupil ']

Hhenaver possible, the acadamic curricuium is intar]pckad with home

- atdnpmics or industriai arts. Labdratdny experiancas prdvida the stimuiatipn .

;fdrAunderstanding'“hdw"‘a studant puts intd praptice naw kncwiadga JUSt

‘{iaannad.. Simpiy writtan, training pians ara suggastad and ths taacher-cpprdina- “;7

tor visits ‘the- studant ‘and supervispr apprpximataiy dnca par waak (saa Figura 2):

Rscantiy a pragram in Macpn, Gadrgia dasignad a sarias of intaridcking

iprpaatts, and tha dutcpma prdducad 2 rpan pf miniatura cardbpard furniture ‘

- ~which was subssquantiy dpnatad td a day cara canter Tha idaa dava]pped in

) math

'~‘Zas tha pro;apt prdgressad In math tha studants were expdsad to the mathas

praad to tha :pnmunicatidns c1ass and bacama a reaTity in’ industriallp

Engiish studants wrpta 1attsrs Fdr matariais and mads prai rapprts

maticai skiiis naadad td cpnstruct the furnituna. In tha CVAE ciass. the

Ld

sogr
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.:InterTQcking may be designed in many Fnrms and mndeis.: Dne visit to the

'J'7iﬂan5 fram neighbarhuad garagesi Their research 1nvu1ves additi

: ;anmunications ski'ﬂs labaratnry,

“élearning ‘to spe11 as they composed ietters requestin

e

;;Eeneral Maturs assemb]y p]ants in At]anta, and

ifTechnica] Schoo1 - During this time span. thextyping eacher.and the Engi1sh

~,

: 'teacher were teaming with the math instructur.:}fhéi

'and carburetor wnrking fran newspapers, technica1 manua]s, and autg magazines. |

ffThE math period faund the ynung men back in the industria] arts 1aboratnry

 ,'Disa5semb_7 ;eng1nes gave the En911sh and mathemgnics 1nstructurs reai teach!-;f

’[zing aids to. exp]nre taierance, ratio, cnmbust1an, ca]ibratiﬂn and disp1acement

.

;Mrs Sa1ter, acting as team leader he]ped to. pian these exper1ences dur1ng




ftheirtreguTan week1y p]anning sessian;‘ During her nwn t1aee perind she wae o

enndueting a medel car engine euntest Cash prizes uere awarded td the

:students bui!ding the best mudeI engines as judgingvayeauta dealens Frdm the _;

ofinublin In the CVAE classraam, uther etudents were rev1eW1ng caree

({ .

oce at1ena] kits Tne film, “The Mn ar Methanit“; was shnwn and distue

;Ciass discussidne :enter anuund the!autu,{pdustny,{ﬁdbfneauiremente; pen

ffh-aptitudes salaries, and warking cund1tinnsi \;.

“Some. edutatnrs feel that students. Shouid not-be blocked-for ail ¢lasses.

,;-Students need expdsure tn the mainstream uf their,ai:'e,»,u

e -f:;educatinn, hdmeruom, music -and art. Snme SEhDD1S prnvide additionai time byf”i

'\.

?,_nnt blocking fan elettivee

Tnis exampie nf 1nterluek1ng 1nva1ved teachers frnm the d1s:1p11nes df

'ﬁEnglisn math sc1enee, business edueatiun and industria] arts,winiauditian '

to ‘the teacher—courdinatar. PPDJEEfS and reiated attivities 1nva]ued_a;sub= o

'5stant1a1 amount nf p]anning and effurt dn the part QF a11 team members Sdmefl»;t*
‘iprdjects will not. Tend themseTvee td team invnlvement therefare. whatever o
' needs ta be inter]dcked nr taught separateiy must be detided nn by the team in
reguiar planning sese1dns Some proje:ts may nn1y include twa teachens.,-The!if:;Z
‘teachiers and caurdinatdrs are quiek td.pu1nt nut the need fur pTanning and “=1j
,“,flexibiiity, and the abi]ity tu evaluate, then ehange the Iearning activity v

';maybe right in-the: middTe uF the stre" ndiyidual student interest spane

range From 10-2@ minutes therefure several prnjects may be undenway during i_ld;

fa

' ;Zthe»same perind Team teacher meetings center arnund twn baeit tnpics

o discussiun of the 1nd1vidual students ‘involved and the progress df the Cuf?&ﬂt

-

:Aipruaects. L . _ L »
| Teathens invn1ved etress the need fdr pTanning, enuperatidn, and the

ab111ty ta reetructure the turricuTum Students express their 1ntenest by ;Lff

.-)i'féi* severa] means-- positive student partieipatiun? 1mprdved attendance betten B i
o e f B - ";f' : ';‘: - 4" L - L !.Eﬂ,,f;




;the educetidn Df the disadvantaged er siew 1eerner.; Hhen the;student 15 _

L*g epdneer,

The tra1n1ng spanser 15 e regu1er emp]dy

wk}fassignment 1n the elassradm and en—theﬁjﬂb Thercﬂprﬂinator 15’PPDV1dEd

&,7

":?fbleeked for their re1eted aeademie 1nstructien., Twu pe eds re previded fnf?fik

The 1nterieeking preeese requires the teeeher-ederdinater te be we11

l;ftreined in his rele.. Figure 4 presente some ef the meny duties and respensi-i;“'

f;b111t1ee eF the :eerdinetur. A stetewide review ef eperetiens wequ seem

k.

-l.ltn indieete that succees 15 baeed on four prime fectere (1) the eemplete

“ :f}cagperatiuﬁ a""zeic‘?“"agement of the school pr1ne?pe] (2) a eemmitment by a L
.:‘greup ef energetic teaehers w1111ng td set aside ‘at ]east one peridd per weekih'

;‘ifdﬂtn eveluate 1nd1v1due1 student pregrees and to plan interldcked prujeets fgr:Lf':"%
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'“v5_'the future;- (3) s 1’ tra1nsdftfschsrscadrd1natdr, and (4) some ; degrse dF

|

e f1ex1bls sshsdu]ing, blocking, ' nr ssm1 decking

k]

'vi In summary, 1ntsr1dck1ng will wark eftsttiVETy and the student san see
ths re1svsncs of" 1sarn1ng exper1encss whsn he bscdmes a part df each acti-
vity‘ A ststswide fd11dw—up study df every fifth, ch11d enra11ed 1n CVAE

: aftsr dne yean. 1nd1cated that studsnts ennd11sd in schdn1s with thé\ﬁer

B cdmpdnsnts dsscr1hed above, with 286 student rsspdndsnts repdrting, 1mprnved

their school attsndsnss by 1, 358 days or an. averags df 4 75 days

Grades were 1mprdvad a1sd Eng1ish and the DVEFE11 grade pd1nt avsrags
" eadh in:reassd .77 on a gnade ]ettsr four psint sda1s. .Bdth*math and science
1ncreased by 75 or 3/4 of a- 1sttsr grade In rsa1ity, their.1969ﬁ?ﬂ'§radss

imprdvsd from apprdximats]y a “d=“*tdva “ss“ in their 1970-71 school year.:

Hnsré do théss studsntsléd after one or "two yéans of tdntsntfdtsdAintena .
' \
' 1dck1ng? The main dbgective is td changs thein attitudes about, sshdd] and - -

’prdvidé for severai avésdss.' Dne a1ternative 1s td move - into a tradftidna1
cddpsratﬁve program. Dthsr studsnts mayﬁe1est spstia11;ed vocational train-

: ing; sdme\may ssTsct other c1ustsrs w1th1n a career sdusstidn mdds1, and’ sdme._v
may need add1tidna1 c1nss super1s1nn w1th1n an- advanced - 1nter1ddk1ng team

e _prdgrsm

, ftsathen—sddrd1natdr assignsd ss:h student ths task df writing a pardgraph‘sns

S titlsd “Nhat CVAE Means ' td Me," Qne ssample is presented beTlow exactly as
e’yritteng! ‘ | = oo

B Dear Sir ‘ R o ' S ' L
L . 'é; N - - What CVAE Meant to me - C ; =
CVAE. meat a lot to me from the vsry Frist day we start in this Special ~
- .program. . I 1ike the time we take in it and the place we go to,. and the
class I gd to all are whow very speall care and they all way w111 It
- could help a lot of children it could help you lean more about your
. _.self and most of _all is could change ‘your altitude. Begin in the

;;j . . program- has 1mP?DYE my work and grades, and that just- hgw much CVAE |
N o msat to me. - . h‘ | |
..x - . ﬁ : . . ,7: 1 '. R :—';“_ ,
. Yours Furley E . -
o AU /

(O AP S L S —




: .d;”generetinn

e ,".vle.

THE GENERATIDN GAP IN TEACHER EDUCATIQN

_ It“ene generatien of teaehers ewes enything te the future, it is the unders'r'
"frstending. isdem, pereeptienl and cempassinn it. sheuldtheVe received Frem the ;5'7
| Zthat preceded it. Tee eften, nen teaehers end student teethers
'wferitiei;e their teaehers snd teaeher eduesters for du11 e]esses. yeliened, end
| nern eut 1essen pisns and unmetivating teaehing techniques. yet nithin e year er
two they are waiking An the same peth and their students are just as eritieal N
'.;’th must this be? th dnn t we leern from the mistskes ef our. ewn unfertunete
.texperienees as students in an eutdeted edueationai preeess? g . ;
) Teeeher educaters observe an end]ess number of student teaehers enpying the
t!treits. teehniques and even the persenei mennerisms ef heir eeliege prefessnrs.

Would a generetien gap benefit the proeess ef fgeparing teaehers? Heuid it be

’unheaithg if there nere no generatien gep? Mest American edueaters are preud ef
. our edueetiensl freedoms and’ heritege- The Amerieen educatienai system has 1; '
' ereated a medei for the world. But just as with Fami1ies, ehildren 1eave hnme
!and begin te find their way in the nerids-yeung aspiring tesehers must 1eave 7
their ee]leges and universities end experienee teaehing on: their enn- th then i;

de we have a preh]em? ‘Four preb]ems are submitted ﬁith prepesed seiutiens.f ;;;I
| Frnbiem | N Eeing human, student teachers are’ expesed te years ef peer o

~ Yeaching by ccllege professors. Their experienees are subsequently refieetedA
“.in their nnn perfbrmenee once they are en-the—je - o “

Selutien - Coiiege teeching shouid be upgreded by in—serviee uerksheps.
-Training institutes, and exchange programs with business, .government -
agencies, educational institutiensl and. industry. Outstanding teaehing .
; should be rewarded by salary: increases and promotions, . Queiity instrue-. Cl
’ tien must take preeedtnee ever pubiishing and researeh.ﬁ -

5.‘Frebiem 2 - Tee many Leiversities and ee11eges effer student teaehing
uring the senfor year uith teu alternatives.’ _ A
‘Seiutinn - Ceilege students expressing an interest in a teaehing prefessigns'
shouTd be assigned to a variety of public and private in-seheel experiences
Call during their eeilege yeers, for exampie




e - - . - - - ) e e

-Freshman Year - Career orientation to the profession, tours, and
hands-on experiences with several school sites at different levels
(elementary, junior high, senior high, vocational-technical schddls.
industrial training sites, end cdmmunity ce11eges)

} Sophomore Year = (A) Se1eetion of eunrieuTum areas for 1ndepth
- exploratian,. At least one internship with a school system assist-
ing teeeher eides, 1eerning administrative sk111s, pdsting reedrds,

' eutanf—c1ass activities.. (B) Decupetione1 experienees td strengthen
a’career develupment eppreeeh to se1eeted diseip11nes.

duninr Yeer - (A). Student teaching fer a short segment of time under
close supervisten. Advanced experiences with youth clubs, community
activities, adult education programs, and private leerning labora- -
tories. (B) - Directed occupational experiences.to support related

~ clusters of career education, (C) In-sehdn1 (un—site ee]iege

. - courses whenever possible. - - , 3 L

’Senier,Year -*A university-direeted prugram effering the' eppertunity‘
to teach in more than one school, utiTizing the latest techniques. .
-Whenever possible the college students would take ‘an active role in
a veriety ef esperienees, fer exemp1e* aduit e1esses, remedia] read-

. Prebiem 3 = Seperat1en ef acedem1c end veeetiona] edueetidn

SeIutien = A rea1ist1e teem eppreech ut11iz1ng the very best of both
relevant to student needs. The curriculum must be changed - both voca-

~ tional and academic. Interiocking of projects, curriculum, technigues, '~ - -
and a prefessidna1 eunmitment by educators te make a meaningful change.

'Prebiem 4 - Students at a11 1evels are bored with unmctiveted teaehers ,
end*pner teaching teehniques : L

. Solution - Pay teeshers whet they are. werth in-terms of perfennenee and
professional service. Local school boards should work cooperatively with
" colleges and ‘universities to provide continuous in-service programs to
keep classroom teachers on. their toes and .up-to-date in subject content
.. and-methods_of. instruction._This-would .include occupational experiences .. ..
with-private enterprise and government. coordinated with scheduled returns
to colieges for continued upgrading. School administrators, counselors,
and school board personnel should be required to pertieipate sIeng eith _
eiessrudm teachers. . : ,

1 We have a generet1en-gep, we e]ways w111, end we sheu]d ué need to
*»prefit and learn from one generetidn to annther, but we also ‘must a]]uw for new
1neentives. new student interests and values molded with teeeher ereativity to
g__meet the 1ndiv1dua1 needs of eeeh student at exact]y the eerreet moment 1n time

and pTaee.
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Culiege and university deaps need to direct their\department heads
IR .

- to join Ferees for an interdisciY11nary appruaeh te insFruetiaQ Univere;

sities are mere départmentalized than seeendery schna]ei. Co11ege faeuity
members have very 1itt1e contact ith their ee]]eagues in nther schuois

and depertments. Each college deah should be committed to total staff
deveiepmeht This fact should be. reflected in his budget. Ceiiege tea:her

o educatcrs need tu be teamed with public faeu]tiee for career exp]eratinn

and sequencing of instruction, High. school career edueatien activities and

eencepts sheuid 1ead rea1ietica11y to ce11ege experienees. projects, and -

challenges.

o

Dynamie ehange will. come abnut in teacher educatien. and the pressure

“to ehenge may eeme Fram studenfs whe seem more open,’ ceneerned and ready

to eha11enge the estabiishment. Hnu1d 1t not be more apprcpriate and

reeiietic tu aecept the generatinn gap, identify the speeific weakneeses

in teacher preparatinn. and then move with progressive prngrams that :

challenge students and motivate pruspective teachers threugh innevative,

exciting activities geared for the real- weer of - edueatien?
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571  nyﬂ _— g 5 ' SENIOR CITIZENS BENEFIT CAREER EDUCATIDN
| Hast parents and teachers today will readily admit that a generat1an
gap exists- between young peopTe ‘and the1r parents Grandparents, on the
other hand, have for the mest part’ Feceived unlimited respect from the1r
grandchi1dren¢ In fact, there seems ‘to be a mag1ca1 :Qmmunicat1ans 11nk
fusing the 1nterests and words of each toward a common graund for :onversa—
% ' | F . t1on and understand1ng, thereby allowing most older aduits tD cammun1cate |
- with ease to sear§h1ng youngsters. ~ S
R ) AS the zanﬁepts of career deveiepment SpPEEd 1nto the curr1cu1um oF
- our 5chnoTsiAHenee;?¥§_use every resource ava11able‘t9 1mplement:ea;h}phase

and make the learning pracess’as‘méaﬁing%ﬁ1 éﬁd reievant’as.péséiBTE'i Why,

not use this “mag1c touch" her by our sen1or c1t1zens? Not.only do they

e e e
o
i

hu1d a proven ccmmun1cat1ons :hanne1 they possess a weaTth of occupat1onal
understand1ng,vand the strength needed to overcame the cred1ab111ty gap- and
and d1strust of young peﬂp]e toward aduTts Sen1cﬁ=¢itizens can benefit

the 1mp1ementat1un of every bas1c career education concept, if used wisely.

Let s exam1ne some of the ways oider ‘adults can TEnd their expert1se to
\ . .
career deveTopment cgncepts.

Caréer Deai51en Mak1ng and P1ann1ng

' Decisian making and p1ann1ng is a logical pracess when viewed through
the eys of older persons, yet teenagers struggle because the pracess is
new and'may SéémximpassiETE. Being QTder may a]sa mean w1sdam in terms of
singling cut'spéﬁiffé aTtEEnat1ves and\making a choice. Avu1d1ng outside

o o , \, o S
- -.._pressure by inwardly understanding one's‘self develops wise decision making

ski?]s based ah‘se1f~détermined career chd%ﬁes' Yaufh and older aduits can

S - | "]
[RIC . 0T




-their torch with meaningfui uti]izetinn in career deve]npment where they can

H9.25

A,Reesnn for Learning § . o -

_ Hhen a local school system deve]nps a praeese whereby seninr citizene

assist guidance counselors, they are tapping an extreme]y ta]ented resource.

“Dider Amerieens are “eneeked full" of wise counsel, mixed with wisdom, that Fer

most eemee only with years of realistic experience 1n the wnn]d of work.
Meterie] things change technology leads to new prnceeses .and preeedures, but
how mueh do people rea1]y ehenge? Very little. One muet 1earn, or be edu! '

cated to sueeeed in nur cumplex society and work envirenment 01§er persons

"may assist with on-the-job advisement .and serve'as counselors 1n p1eeeﬁent

effiees and follow-up efter piacement is a neture] for adult businessmen who

know the cmmnunity and have un11m1ted enntacts. S

' Reseuree Persnns

Dne great Amerieen eyetem. For seme unknuwn reason, fee1s that mest adults

shnqu retire in their 50's or 50' " For many this {s the prime nF their 11fe.

'Therefere, they fee] 1eFt out, burned-nut and unimpnrtant., th nnt re-1ight

&

serve as resource speeialiste to counselors, vocational instrueters, administra— _-1

tors and elessreom teaehers : e ) o
Heny academ%e‘teaehers have never‘werked‘in bueiness end7induetry. :The

SCCS (Senior Citizen Cereer SpeeiaTiet) can’ bring ‘related eereer eetivities and

1gamee to- 11Fe in- an“aetive on-going eurrieu1um with persnna] experienees jeb

'skil1s eeeupetiena] knnwﬁhow, and by using work terms that mean snmething to

students in relation to the real wnr1d,

Intendise1b1innny or Intenleeking

As teams of teachers plan tngether to cerre1ate vecational and aendemie

edueetinn, SCCS he1p5 with app1ied learning. They can assiet with student pro-

Thieﬂeppreaeh e1lews for teams of teaehere to plan and work tngether with teams of _

'y
53 |
| e

&
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ASCCS'S. The student benefits.

The schuul is left Dut of most community action, therefore, the SCCS can
he]p students ‘to’ see a need and reason for acquiring knnwiedge and uccupatinnai

skills in order - -to reach. their tentative or real career gua:s- Students need a

~ saleable skill to present to pru p ctiv i e employers.

Individua]i;ed Instruction

Pam, a ninth grader, was assigned a pnnject dea]ing with raiTrnads Through ...

a friend she ubtained the name of a retired railroad engineer with 40 years. uf

"experience She telephuned the old gentieman and was invited to his home for a

{sit: —Pam-came- -aways— Feady—fur—her report, loaded down with pictures, 1itera—

ture, books, and ‘a wealth of notes including human intenest stories cuvering 40

' years of railroad -history from the steam irunhurse ta modern dieseis. His wife

fed Pam cookies and personal 'side stories abuut their iange Famiiy and huu thein

“Tives and cannunity had changed thrnugh'the years -because nf the néiirnad This |

simple case indicates the impuntance ufsinvuiving our seninr citizens with the
cuncepts uF career deveiupment. ' - | ‘

Eiementary Schuul

& - During the eariy years, SCCS ] play an impnrtant role as the chiid begins tn:

_learn about himself. We only heed to think back_tu_uur chiidhuud and the many

happy experiences, activities, and heart-to-heart talks with our grandparents.
These can help the child become aware of himseif the working wnrid:arnund him,

and the all impnrtant values and attitudes abuut himself that wii] Fu?lnw him tu

" adulthood, The SCCS can lend a strong hand as together, thruugh stories, visits.

field trips, and rnie piaying. they discuver new talents and interests in the

‘environment we all share,

Junior High
At this age level, youngsters are eager to explore, These are molding years,

searching years. They seek independence and yet éreqnejuctant-tu take the tirst

= B
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steps. A teem of SCCS'S gives a new dppdrtunity to the junior high student by
prdv1d1ng a peth to meaningful adult roles. This is a time for f1e1d trips with

SCCS's, to explore and, dieeever the real wnr?d of wnrk Hendain-hand they visit |
the werid!‘ One already knows the waya | v,
a

Senior High School

j Thiezie a time for decision. Research projects, growing and ehenging-ve’idesi

Tife styles, and skill treining;preeent'new ehelTengee'td'the SCCS. Eeehdstudent ’

mist leave school not qust educated, but educated for semething - chIege, werk

tech SEhQDT the military, hdmemak1ng, or Tife. The SCCS with prdper training,

:Aeesiete edueetnre as they pnepare their young edults tq_fege‘the_uer?d They . -

~ serve as 1abnretdry teehnicians td vocational and aeademic 1nstruetdrs . They

' ‘eerve the counseinr in grcup dynamie sessions and the yduth ciub spdnenr as a -

© this - the SCCS who once was the 1dee1 D A. exp1ains how 1awyers must be able tn

-meaningful answer.

ednsuitent dn mue1:. art _chess, drama, ednservatidn, ecoTegy, foreign trave]

Learning tdgetheﬁ the : two generetidne find relevancy dn 1earning- When a -

young snphdmore asks why must he learn tn diegram a eentenee - I 11 never need

diagram long senteneee every day Senior high is'a time to ask “why" and get
A

Sunma *

Cnmmunity Jeaders must beedme aetive1y engaged w1th the schools in e11 areas

... of career deve1opment Dlden eitizens heve the time and the energy to make thema,

se]vee and community action groups evafiebie

SCCS's know what they needed to succeed in their worid and ‘what they did not.

" have, endxxherefdre,_hed'td reach out ‘for. School administrators would be wise to.

listen to their counsel, - When a person retires in America, he or she has ‘not.quit -

society has quit them. We must top thie‘energy"ednree and seek out' the knowledge,

S -,
- e



_,patience, anﬁ wisdom with which they exp1ared the unknawn waters. the dark

vpiaaes. and the land- across the mauntaiﬁs. He need to reach out - and tgke
their handsg " |




- Eig.zé 2 1; .

Many loeal ‘boards of education and senool administratore are hearing
about career edueation, but with all the existing priorities and,pobleme
-theyxhave reservations~about taking on anything hew. If your local eehool
eystem is eontemplating eaFEeEfeaoeation,ethese euggestione may prove help-
ful. _ o ‘ ' % o

‘-Eet the Facts

The various eoneepts of career education are not new, but many of the
4ponents of eareer development revolve around_p%g:c edueational proeesses,,a,-”,pﬁ_;
| sueeess-proven with a new diversion .. in the last two or three yeare_ ’ -

_ Frogressive sehool systeme reeognize tne impatt that oareer edueation can
have on their sehoole and their eonmunity-. Therefore, it will benefit your
board to find out exactly what eareer edueation is," how it worke, what it N
will coet and what - eomponents of. career education are working eueeesefully‘

; in neighboring emmmunities. Invite a career education teacher and a sehool
administrator to speak before your sehool boarﬂ Eneourage Tocal community
and bueiness leadere to question thEm'regaroing the basic eoneepts of career

' edueation including which eompnnente could realietioally be added to your

total sehool program witnin the next year.i Seeure curriculum guides from.

\f national or state models and visit nearty sites reeemmended by your epeakere i
or your state department of eduoation career education eonsultants.

“Look fnto the Cost

As you eonsider wﬁiaﬁ eomponents‘of career educatfon (examples: ielemené' -
tary self awarenees, grades 1-3 comprehensive miniaprevoeational eluetere.
Job plaeement eenters. etc.) you would like,to implement first secure budgete g
L from established programs. Most edueatore agree that implementation at the :
R elementary leS grades is leaet“expenaive. 'This~oomponent or phase can be
l S o o e




_finstituted with anTy a twp week eurricu1um fbr e]ementary teachers.
| Hire a Leader o | | |
7 . Sphaa1 syetems ‘have Found it wise ta hire a tapéer deve1ppment specialist
: i-at least 12 mpnths prior te the estabiishment of any career edueatinn enmpanent. |
" This allows for sound planning, budget preparation. re-training of persennel. f=f;??f
' ep11eet1an of materials. aids and equipment and re-strueturing of the curricu- ‘f'gt}
Tum. The :areer educatian speaiaIist shau]d hold orientatipn sessians uith |
: bnard members. schee] beard staff, prineipa1s. currieu]um d;rectprs, and guid-\ﬁ
anee caunseﬂprs He shpuld visit as many ‘sites as pnssib?e te eallect 1deae,'_'i'

ceneepts and materiaTs that have prpven eueeessfu1 This wiii save time and

o meney - 1t w111 prevent the system from re-inventing the wheei He shau1d a15p

}:meet ‘with state department of edueatian persennei and ep11ege pfficials to

’aecure fUnding, plan for teacher’ training, énd’ design fel]pw-up aetivities far

"§‘a11 personnel involved. Attendance at nationa] regienal and state eareer f -
educatian tenferences wi11 advanee his thinking and keep ‘him up-tusdate on

, pa]iey, funding, and nationzl trends o - S;'

. Eeve]_g_a Managgment Hode1

‘ With the he]p of etate department ef edueatipn eansultants. it will prave |
wise to design a 1aea1 management guide for adminiatering ‘the eareer edueatipn

' eampanents. Administratipn pnlieies should be enordinated through: existing -

:”l’ehannels, hewever, new enncepts far 1nstruct1en. re]eased time, trave1 arrange-

e

ments, ‘team teaeher meetings, gpb pTa:ement eenter eperatinns, and Faeu]ty
: invp?vement with busanees -gpvernment—ageneies, and 1ndustry Will demand new

‘management’ objeetives procedures and evaluat*pn 1nstruments.!

Key administratars, ceunse1ars. and vucatipna1 leeders shoqu plan fer a :i

up the eareer edueatfan pragram the first. year After a,review efathe etudentSj




end teaehers 1nve]ved alz2 menth management p]an should be designed arnund
the sehuni', calendar nf events with new eereer deve]epment ectiv1ties inﬁ
serted. Adv1snry committee members may be invited to attend se]eeted plenn-,

‘s{_ ing sessiens.

antreet fer Teecher Re-Treini_g

~ One of the firet items the management mode1 5heu1d include 15 teeeher re-
training or upgradingqizgeeure the servicee of en edueatinne] eensultent or
epprneeh a career edueatien center-at a teacher training en]]ege or University.

Plan summer wenksheps and short 1n5titutes 1ne1ud1ng a meaningful eeries nf

: fe11ew—up eetivitfes “for at” 1eeet 10 monthe after the inftial 1nstruetfen.-
‘Plan for the preperatinn of eurr1cu1um guides. the estab1ishment ef a reseurce T
center for your teachers and a eystem Fer exehanging ideas end~materiels that
prnve suceeesfu1 at ‘the e1essronm 1eve1. If cost factors ere preh1b1tive, se1ett
en1y ene teecher frem eeeh grade 1eve1 for intensive ne-treining This teacher |
een Feturn te the seheol as a teeeher-treiner or grede-1eve1 1eeder to assist E
others with the imp]ementatinn of career edueetinn. Training of teeehers may
follow several petterns. Cheek to be sure your teaehere w111 reeeive practiea]

end rea1iet1c techniques and metenie]s that are e1assrenm reedy and apprnpriete

for your community.

_;eie;e;:elnveiveetheéfeteianmmunity

Cereer edueetien. to be euecessfui muet utilize the entire cnmmunity;
Se1eeted _community, industrial, and bueiness 1eaders shnu1d be 1nvn1ved from -
the eer]y pTenning etages. VucetiuneT edueatinn personnel can assist by nam-
ing 1nea1 leaders with intensive 1nterests in the pre:tieel ‘needs of students,
Parents and students shnu]d be 1nc1uded on p1ann1ng. steering, end adviseny
eannittees.' Do not overlook a eress section uf the cgmmun1ty, include minnrity
groups, eivi: nrgenizetions. and the infnnna] pewer etnu:tune. Include all of

. !Hi‘
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'thésevat the apprgnriate time to review your m;nagement model. Séénrg cnmmif—
ments and assign réspnnsibie:citizené'tn selected tasks. This invn1vement will
‘bring about respnnsibi]ity. purpuse. and the total Tocal. support needed for

EEJJE;LEEEEELE?Figﬂfpfqgéﬂyfgﬁ :

Step-by-step eréluatinn prnéedures_shnufd be buiit into each phase of tne :
manégement'modei Some models indicate a threefman evaluation team appninteé'
hy the schno1 superintendent respnnsib]e fnr'bnth anma1 and “sput" evaluation

visits to career :nmpnnents in nperatinn and teacher training wurkshnps. Addi- .

’——ﬁr—rr“r-tinnai fEEd‘bﬁtk 15’necessary’frﬂm_the—busfnessrcf” 11,;' 1frents;‘ﬂinnrity — ;*%?i

.3 grnups. and most 1mpnrtantiy students Students shou]d be 1nc1uded at all :
4%? leve1s, from schao] buard decisinns tn an p1acement services. The utiTizatinn
’ | nf third party teams for eva1uatinn is: questinnabTe due to cost and the rea1
need for a TDcai1y designed and operated series of activities. Regard?ess Qf-
the gvaiuatian}prncedure used, 1t needs to be well pianned and scheﬂuTedEin e
.the total calendar. When problems or weaknesses are 1dentif1ed ~steps must

be taken to move with meaningfu1 a1terﬁat1ves.

Summary S - Lo X
Americans have been noted for trying neq things because they didn't knnwj‘
,vthey wouldn't work. But the whole. 1nter]ccking sequenne uF American Progress
and 1nvgntinn was based on a w1111ngne55 tn try the new and d1scard the ol q.;
This same\\bprnach may -be used in the 197@ s to muve career education in
America. : H . |
'Pragrams ané’cnﬁpnnénts nf‘career'educatinnzdn not juSt hanpen.k Théy
are well p1anned and carried out w1th purpose. Lnng range prngram objectives
must be- cnmpatib?e with short term. 1ndiv1dua1 career nbjectives nf students.

Components such as career awareness Qccupatinnal sk111 training, guidance. and

. an p]acement must prnvide fnr 1nd1vidua1 differences.

1333i2}1;~3’r;f-.v; S | n: — hKSSE




As your sehcdl system :looks to the péssibi1iti§s and potential Qf._f
_ career education, get the true Faets,\review the budget eérefui?&,,seiegt
é“fgf‘ngka'dynami:_Teader; desiéﬁ an admiristrative guide, prepare for teacher
£¥aiﬁing, involve thé camﬁunity; and :make ev§1uaticn a ﬁéﬁking part of

the tqfai education plan.
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EDUCATIONAL GOALS FOR WEST VIRGINIA

FHIDRITY LEVEL I:
Each 1nd1v1duai shall=-

acquire mastery of the 5k11ls needed for reading, writing,
speaking, perce1v1ng and us1nq numbers._

FRIORITY LEVEL II

Each 1nd1v1dua1 sha11n-’

develop and mainta1n the ability to form ideas, to seek out
R answers, to reason, and sha11 have a. pus1tive attitude
s _ " toward 1earn1ng, , :

 acquire the skills, understand1nn and aﬁnrec1ation necessaﬁy
for relating te and working w1th other penpie,; :

'acqu1re know]edge and understandinq of snciety s social,
.economic, and political systems, and shall acquire an
understanding of nerscnal re?at1ansh1n to them; .

acqu1re the 5k1115, knowledge, and understanding necessary
Fdr Teading a hea]thy and safe life;

select and prepare for a job apprapr1ate ta personal needs
and ab111t1e5 and the changing needs of society;

acqu1re a sense of self-respect throuqh an understanding and
aporeciation of h15/her ab1|1t1e5, needs, interests, goals, -
and worth; .

acquire the know]edge; habits, and. attitudes of a responsible _
citizen. i . . , ;

e PRIORITY LEVEL III: R e S R
Each individual shall--

o acquire the ability to develop_basic values and ethical
- ' principles and apply them to life; : .

“improve his/her cabacity to respond to the needs and
rESponsibilities which OEcur in daily Tiving;~

woP]d

qa1n knowledge and appreciation of how peonle qrow and
develop within the Eantext of Fam11y and community life,




A 0 mnmz o

- =

"acqﬁirE’kn0wiedge'aﬁd aﬁpre:iatiaﬁ of the environment and o s
- recognize personal responsibility for its quality. B

© PRIORITY LEVEL_IV: - .

“Each individual shall--

develop creative talents; _ E
develop interests and skills in leisure activities.-

1
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DECISION BY cmsx:nsus,, R

Bv Jay haT]

INSTRUCTIDNS Th1’ is a‘&éxerc1se in gruun dec151on makiTq Your ‘?;,n'

qraup 15 tg emp]ay the method af GrauprQnsensus 1n rea€h1nq 1tsi7

ThTS ﬂeans-thatt

ﬁdetision{ ,the Dred1ct1an for each Ef the, 15 sura'é;

;ms‘must be: agreed upnn Qy each Jroun. member befare 1t

;viﬁaiéi

becuﬂes a Dart DF the qrﬂup dec1sian. Cansensus is d1ff1cu1t tnf

reach Therefore nat—every ranL1ng w111 meet w1th everynne 5 -

Eomn!ete annrava] Trv as a qraup, tn make each rank1ﬁg one

with wh1ch a]l group members can at ieast partia11y agree.. Here ; “:";:Q.;

L i

" . are some- gu1des to use in reachlnﬂ consensus

1. Avoid arquing for your own individual Judgments.-f
© Approach the task of the, bas1s of Togic,"

s e e
&

Avoid chana1nq your mind only’ 1n arﬁer to reach™ A
.- : ~agreement and avoid conflict.  Support only - S
o , N solutions with-which you are -able to aqrée Sume— R
T : gfwhat, at least. .

i

3. Avoid “conflict- reducing” techniques such as
- majority vote, averag1ng or trad1nq in reach1ng
- decisions, : - ;

R _ 4, View d1fferences uf gp1n1un as heTnfu] rather
Tt R than as a hlnurance 1n dec151en=nak1ng

B Dn the "Eraun Summarv Sheet" b]ace the 1nd1v1dua1 rank1nqs made

: ear11er by each groun member. Take as much t1me as you need in

reaching your group “decision. - . S 'EV P




. " Name __ o
; Gfgppé;_ﬁi_ﬁﬁ_agg_;f" ;j
| | LOST 0il 1OON EXERCISE )
SR S DECiSIDN FORH R ’;
BJ Jay. Ha11 | \ L e
R y | e \ . Sl el

INSTRUCTIDNS You are in-a space crew: ar1gwn311y scheduled tc o
rendezvous with a-mother ship on the 11qﬁfé§ surface of the;moon.

‘Due .to mechanical -difficulties, however, your: ship-was forced to -
land at a spot-some 200 miles from the rerdezvous point.. During,
re-entry and landing,: much of -the equipment Jaboard ‘was- damaged and,
since-survival denends\un reaching the mntr?r ship, the'most . -
- N critical items available must be chosen fon. the 200 mile trip..
— Below are-tisted the 15 items left 1nt§gt nd’ undamaged after :
SR '1and1ng.‘ Your .task is to rank order’ them. in terms of their impar= -
" tance 'in allowing your crew to reach .the 7endezvaus point. Place’
the number 1 by the most Aimportant, and sO on: thraugh number 15 -
the least 1mpartant - - : :

- ng of matches jif”f
!E;j, Faod §Dncentrate : --:.-
.50 feet of nyiontréggf?*%1 ‘:‘}f;
— — PETEChute silk \%?; Tl . | :¥j’;
A o Portab1e heat1ng-Ln1t g ) W;?)?{
_:*\§;;ﬁ TWD 45 ca11bre p1gto1, r;g;'f
E;_ Dne case dehydrated Pet'm11k :‘\; _ =‘:E_ o o "* ;ifi-;'i
o ] __;_F' Two TGG 1b tanks-ﬂf*cxygen : B o
. i!;éﬁ 11ar maa (af moDn 5 aonste11atian) A
——— L1fe raft ' ' ' ; |
_ giéliggngtic compass :
R 5'§aiiansfo%’ﬁ§tgr-
e 51gna1 flares - o _A;ivz | |
%; . —— F1rst aid k1t ccnta1n1ng 1n3ect1an needles, R :'V--;.jf :ﬁ;:
| — Sa]ar-pnwered FI1 rec31ver=transm1tter | B

S

l;BJ‘;gil;;;jﬁjg;ﬂ;'_ SN SR F7f)i~5i,',' T ST




L GAME -ejlse:Bréaker - H?kaVQTUési' A

. LR . o Y

Haﬁdéout 153’b1ank5cards.to‘eaéhH§E‘scn.
Hr1te one wurk va1ue an each card.al

D1v1de 1nta qrouus of /4,
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PERFORMAN(‘E ‘Far exceeds / breeds o Meets g | Meedssoe. | Ooes ot neet |

FACTORS job require- requirenents / | requivements . | improvement - |- minimm .,

| | /«ent.s / / | s [requirenents
U

I I .'
| Leaps taﬁ ]l Must, take: a/ o Can unly 1eap Erashes into * | Cannot recog:
- running fart Over a short . buﬂdings hen ~nize buildings
[ te ?eap over / buﬂding,,or.’ ] -mpting to | atall, let |
singﬂe pound/ tall bufld- _ = jump over them' alone jump”

:,‘;j [ .

- Hnuld you - .Naunds 1tself

beltevea | withbullets |

et |'slow bul/let? | when, attenpting L
| ;etn sheqt gun

) I Faster; than \
;:' ' aSpeeding |
i ot/ \

= Shauts ;the buH Smeﬂs er 2
. _.;rbu'll

VL 1] s stron eri‘\'
'/ \[|||than a Tocomos | [than/4/bu]V
| ;tive =\\'\,'L; poant

| @ lepnt

f AT LI
= N \,é ;
ol o . ‘\' \,.*. i

Ha‘lks on ?ater ' Walks/ on 'J

T hs. A witer | Orink water Passes viter 1n
onsisten Iy, fin AT [

. S emergencies )

mse‘lf | Argues Closstise |0
W | himself Fr‘gﬁmeﬂt{sf%-% e
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SUMARY RESEARCH INFORAATION N CAREER EDUCATION

* Maber Sl o  Hethod | }ﬂesuits : 4
T T 1T . TEST INSTRUNENT S aof Cof :
CEG | (6 | NCG| 0S6.} : Analysis Analysts

Ca]1furn1a Language Achievement Test (LA) Analysis nfv A1 F ratios adjusted
devised by Ernest W, Tiegs and Willis W. Clark - ,Cuvérian;e sgnificant at | posttest means

' o T S and C the 000 level | CEGE )6

) California Mathematics Achfevement Test (MA) . Percentage | S f-;ﬁ

214|205 mmwmmWWHMWﬂﬂm - Difference LHHE RRTHR | B

' : -' | OnAdjusted | - R

: Occupat1anal hwareness Test (DA) Posttest HA:FE}4i30, SR I

—ef — devised-by- Thomas. £, Woodal, HHyJmem "1 [ S (U SR

B RMEGHHmmﬂmmﬁEMBMn - | OA:F=14.84 OA: 18,

‘Studghtsiin 1o o JCareer Maturity Inventﬁry (CH1) Atti tude Test (AT) ' 1 Both § fatids vere nunlsignificéﬁtu i

rades 7-8 | 80| 79 devtsed by John 0. Crites Analysis of . ) :

S st - - : Convariance . LAT Fed, 74 7 CT F4?4?74
SR SRR B wmmmummwmwmmmt o Both F m%mﬁm
Sudts 0L () dvised by ot 0. Crites | Soad “3‘3; el

N I TP FI w
e | e |Coreer Eucatio S:a!éfStudent ’Degree,afiimp1éﬁ A L L
2 140 6| dovised by Joseph G. Freund ' mtatlon of o e | 06
‘ ‘ L. career education . L - ' ¢
o _ I . actiyities . W e | 57£i.f;

Parents of : g e _ — — i

“ students n o [eetoinsny A\ Percentage | 7% of questions answered 0
| grades 112 | | dev1sed by LeVene A. Olson S Favorable | affi?mative‘ o
| Teachers of | o - T . i
| students 1n ¢ mmwmmwM - | Percentage - - Mﬁmmmmmﬁm
: _jgrgdgg 1412 | g | dev1sed by LeVene A. 07son : 'f. Favorable affirmatiye
i . — i — - b s, L K
i';:Eusiness and ; vVl ' ' L . o
|| Industrial | s Business and Industrial Op nion Survey ‘ | Percentage 89% of questions. ansuered in
| Personnel 0 @ﬂmdmemeADEn T Favorable aﬁﬁmﬁm :
e 1 -
X ‘ 3 s

. " Sample GrDups CEG=Career Educatlan Gruup, EE Cuntro] Eruup. NCe- Nnn CDmparisnn Ernup, and
DSE-Dut uf State Eareer Education Eruup
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CAREER PREPARATION
Grades 10-12

 Grades 812 -

CAREER EXPLORATION

1

Er&ln ?-:B
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Data
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Anaiygis

Students_in~

grades1-6

- A1Y F _ratios

adéﬁ%ted

pasttest means
CEG % ) CG

(VY2 A T YRR PO

) significant at
~“.the 0.01 level -

MAiF=14.30 | MA: 28% -
0A:F=14.84

Students™-in

‘ :5grades 7-8

Both F ratins were nqn significant
AT: F=4 74 ) : CT F=2.27

Sfudeﬁts in

: gradgs 9%19

e Euth F ratias significant at the’

0.05 Tevel

AT' F=4.8] CT: . F=15.10

Studgnts in
fﬁgrades 4= 8 .

[ —

Parents of |

students in.

jgrades 1-12

CEG ¢ | . oss
.64% RN 1 | 2 57%

. 74% ﬁf questions ansﬁereﬂ in

affirmative -

Teaﬁhers ﬂf
students in’
grades 1-]2°

89% of questiaﬁs answered in
affirmative .

‘Business and

Industrial

VPersanne1

o 7
892 of questions answered 1in
affirmative
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